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Team Leader - Wigan Next Generation 
Role Description

Salary: 		£30,000 per annum
Hours: 			35 hours per week, could be Sunday to Thursday tbc. 
Fixed term: 		3 years (with a 3 or 6 month probationary period)
Location:	Based in the Wigan Deanery Trust office, with travel around the deanery, and at times across the diocese. There is a requirement to work weekends and evenings. 
Annual holidays:	25 days plus Bank Holidays
Reports to:	Team Rector and Support Services Manager (employed by Wigan Deanery Trust)

Church Wigan is the network of 50 Church of England churches and social justice activities serving the people of Wigan, Ashton and surrounding villages. Its vision is to see ‘Through Jesus, transformed people, transformed places.’ Wigan Deanery Trust is a separate charity that resources Church Wigan in its mission, providing operational support and services. A crucial aspect of this provision is employing the Wigan Next Generation Team which leads Church Wigan’s outreach to young people. 

The role 

Church Wigan finds itself at a kairos moment, a singular opportunity for which it needs a bold, relational and experienced leader for its Next Generation Team.  

Thanks to investment by the national church, the Diocese of Liverpool has embarked on a programme of establishing a Youth & Children’s Hub in each of its deaneries. The purpose of these Hubs is to enable significant numbers of young people aged 0-18 to encounter Jesus, become embedded in a discipleship journey in church communities, and go on to explore vocation, including ministry leadership in some capacity.

Church Wigan is part of the first wave of deaneries to create a Youth & Children’s Hub. The new Team Leader will lead this development, finding wise and creative ways to integrate current Next Generation activities focused on 11-18s with the amazing work already done in the parishes amongst primary and pre-school children to create a joined-up, well-resourced pathway of discipleship for young people in Wigan. This will require prayerful discernment, effective team-building and compelling communication of vision. 

In all these things the Team Rector (who leads Church Wigan) will be a key partner.

Responsibilities of the Team Leader will include:

· Develop the Youth & Children’s Hub strategy,  in line with the outcomes and aims of the grant funding. For an understanding of the initial agreed framework from which this role will prepare detailed plans and ensure delivery. 

· Lead and grow the Wigan Next Generation Team, both employees (currently 2 Youth Mission Enablers and 1 Youth Scholarship Student) and parish volunteers. 

· Work closely with colleagues in the 0-18s diocesan team to help shape a culture of prayer, worship, accountability and upskilling for the team and young people. Attendance at some learning communities, diocesan meetings and for updates with the team will be required.

· Collaborate with churches, schools and volunteers to create effective, safe and contextualised youth and children’s work which helps young people to explore the Christian faith in a range of traditions and styles whilst growing and developing personally, socially, spiritually and emotionally.

· Take your place in the Church Wigan Clergy/Ministry Team, being a voice for the Next Generation in the wider mission planning of Church Wigan. 

· Ensure excellent communication internally and externally including the use of social media of all Hub developments and opportunities. 

· Line manage the daily ministry and professional development of the scholarship students and any other deanery-wide Youth/Children’s roles.

· Develop volunteers to lead and/or support groups and activities with appropriate recruitment, training and accountability.

· Champion best practice and the highest professional standards of working with children and young people.

· Be responsible for the basic processes of the Next Generation Team, including: managing the budget, reporting progress and key data, chairing team meetings and nurturing team culture.  

· Develop in your own spiritual discipleship journey. This includes appropriate attention to your own spiritual formation, as well as emotional, physical and mental health. Role holders should consider supervision and/or spiritual direction.

Person specification

	Essential requirements
	Desirable requirements

	Education 
	

	JNC Professional Youth Work or significant experience in youth and children’s work/ministry
	Theology at Diploma/Degree
level


	Experience
	

	Experience of working with children and young people within a church background

Experience of creating plans, delivering and measuring/evaluating outcomes

Experience of organising and delivering events for children and young people

	Experience of working within non-church contexts with young people and children (eg statutory children’s/youth sector, education, para-church organisations)

Experience of leading and managing team(s) of paid and voluntary staff

	Knowledge and skills
	

	Commitment to children/young people, youth/children’s ministry and youth/ children’s ministers

Clear and Inspiring communicator with children, young people, church leaders, and those in senior positions

Understanding of the issues when working with churches that represent a variety of traditions and an ability to work ecumenically and across generations

A relational leader who draws alongside others to enable them in their ministry, and is able to build relationships with diverse individuals and institutions. 

Advanced IT skills – including use of Social Media

Ability to manage a budget

Excellent knowledge of safeguarding and health & safety
	Driving Licence

Currently involved in children’s and youth ministry in a church within the deanery


	Personal qualities
	

	Infectious enthusiasm

Personal and spiritual maturity

Self-awareness

Flexible

Good team member
	Travel in the deanery is required, including evenings and weekends – ability to drive and access to own car is preferable 



There is a genuine occupational requirement for this position to be held by a practising Christian. The post holder must be in sympathy with the aims and ethos of the Church of England. The post holder must also fully support the Values of the Diocese of Liverpool/Liverpool Cathedral. 

References are taken, a clear enhanced DBS will be required before starting the role and all roles are subject to a 3 or 6 month probation period.

Closing Date for Applications: 10am Tuesday 28th April 2026 

For an informal chat for further information, please contact Neil Cook on neil.cook@churchwigan.org.
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